Assessment of Culturally and Contextually Relevant Supports (ACCReS)
Directions: Below, please indicate the extent to which you agree with the following statements about various academic, behavior management, professional development, and cultural awareness behaviors and thoughts you may engage in throughout the day. Please consider the following definitions of culture and culturally and contextually relevant supports.
· Culture: A shared history and experience, differentiating a group from other groups. Culture may pertain to an individual’s race, ethnicity, gender, sexual orientation, exceptionality/disability, socioeconomic status/class, religion, geographic context (e.g., rural, suburban, urban), immigration status, language, and/or nationality.
· Culturally and contextually relevant: Upon considering students’ culture, the action taken to promote students’ success (in learning, behavior and development).
	Equitable Classroom Practices

	
	Strongly Disagree
1
	Disagree
2
	Somewhat Disagree
3
	Somewhat Agree
4
	Agree
5
	Strongly Agree
6

	1. I use explicit instruction when I teach (e.g., clearly describe, model, and practice content with students).
	
	
	
	
	
	

	2. I differentiate instruction to support the different learners I teach.
	
	
	
	
	
	

	3. I provide additional (or more intensive) academic support when a student needs it.
	
	
	
	
	
	

	4. I plan lessons that are designed to actively engage all learners when I teach.
	
	
	
	
	
	

	5. I listen actively to students when they express concerns.
	
	
	
	
	
	

	6. I engage in more positive interactions with students than negative interactions.
	
	
	
	
	
	

	7. I am consistent and fair when it comes to discipline.
	
	
	
	
	
	

	8. I explicitly teach social skills (e.g., ways to ask for help appropriately).
	
	
	
	
	
	

	9. I explicitly teach students about my expectations for classroom behavior.
	
	
	
	
	
	

	10. Each day, I personally greet all of my students.
	
	
	
	
	
	

	11. I work to build a positive relationship with each student I teach.
	
	
	
	
	
	

	12. I deliver praise equitably in my classroom.
	
	
	
	
	
	

	13. I actively monitor all parts of the classroom.
	
	
	
	
	
	

	Consideration of Culture and Context

	
	Strongly Disagree
1
	Disagree
2
	Somewhat Disagree
3
	Somewhat Agree
4
	Agree
5
	Strongly Agree
6

	14. Culturally and contextually relevant instruction is important to how I teach.
	
	
	
	
	
	

	15. I know how to provide culturally and contextually relevant instruction.
	
	
	
	
	
	

	16. I modify the curriculum to be culturally and contextually relevant, when appropriate.
	
	
	
	
	
	

	17. I consider students' culture when I decide on the type of instructional support I will provide.
	
	
	
	
	
	

	18. I understand that behavior may be context-specific (e.g., different behaviors may be more appropriate at home or school).
	
	
	
	
	
	

	19. I consider a student's culture when selecting a research-based intervention strategy.
	
	
	
	
	
	

	20. I self-assess my cultural biases regularly.
	
	
	
	
	
	

	21. I understand that some students are at risk for being disproportionally excluded from the learning environment (e.g., sent to the office, suspended, expelled).
	
	
	
	
	
	

	22. I gather information about my students' families (e.g., customs, languages spoken, cultural traditions).
	
	
	
	
	
	

	23. I consider students' culture and language when I select assessment tools.
	
	
	
	
	
	

	24. I know where to find information about culturally and contextually relevant behavior management practices.
	
	
	
	
	
	

	Accessing Information and Support

	
	Strongly Disagree
1
	Disagree
2
	Somewhat Disagree
3
	Somewhat Agree
4
	Agree
5
	Strongly Agree
6

	25. I ask families to help define my classroom expectations.
	
	
	
	
	
	

	26. I collect classroom data to inform the equity of my interactions across students (e.g., frequency and distribution of positive interactions).
	
	
	
	
	
	

	27. I collect classroom data to inform the equity of my disciplinary actions across students (e.g., evidence of consistent consequences administered).
	
	
	
	
	
	

	28. I review academic data for trends that reflect disproportionality (e.g., students of a certain race not achieving in mathematics versus students from other groups).
	
	
	
	
	
	

	29. I seek professional development opportunities (e.g., attend conferences, workshops, trainings) to learn about how to engage in culturally and contextually relevant practice.
	
	
	
	
	
	

	30. I request the resources (e.g., time, staff, training) I need to implement culturally and contextually relevant instruction.
	
	
	
	
	
	

	31. I request the resources (e.g., time, staff, training) I need to implement culturally and contextually relevant behavior support.
	
	
	
	
	
	

	32. I request to meet with support personnel (e.g., instructional coaches, lead teachers, consultants) to help me consider cultural and contextual factors that might affect how I support students' behavior.
	
	
	
	
	
	

	33. I meet with support personnel (e.g., instructional coaches, lead teachers, consultants) to help me to find evidence of disproportionality (e.g., racial, gender) in my classroom data.
	
	
	
	
	
	

	34. I talk to administrators in my building about accessing the resources I need to provide culturally and contextually relevant academic supports.
	
	
	
	
	
	

	35. I seek the resources (e.g., time, access, translators) I need to partner with families to support students.
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